CORPORATE GOVERNANCE
Remuneration of corporate officers

5.3.5.3 Remuneration paid during or granted in respect of fiscal year 2024/25
to Mr Philippe Petitcolin as Chairman of the Board of Directors

In accordance with Article L. 22-10-34 | and Il of the French Benefits in kind
Commercial Code, the components of remuneration described below
paid during or allocated in respect of fiscal year 2024/25 to
Mr Philippe Petitcolin will be the subject of a resolution voted on at

the 2025 Shareholders’ Meeting called to approve the 2024/25 ) ) ) ) )
financial statements. A company car is also made available to him, representing a benefit
in kind of approximately €1,896 (accounting valuation) per year.

The Chairman of the Board of Directors benefits from the health and
personal protection cover available to other Group employees and the
Executive Corporate Officer.

Fixed remuneration

For fiscal year 2024/25, Mr Philippe Petitcolin’s total fixed
remuneration was €352,500.

Remuneration ratios ® and comparative change in remuneration, performance and ratios

The principles used to develop these ratios are identical to those described above for the Chief Executive Officer.

2020/21 2021/22 2022/23 2023/24 2024/25

France
Average employee remuneration 58,990 63,075 64,805 66,861 66,766
(change from the previous fiscal year) -7% 7% 3% 3% 0%
Median employee remuneration 51,304 53,000 54,283 56,489 57,725
(change from the previous fiscal year) 1% 3% 2% 4% 2%
Worldwide
Average employee remuneration 53,553 55,133 53,991
(change from the previous fiscal year) 3% -2%
Median employee remuneration 46,371 47,292 47,817
(change from the previous fiscal year) 2% 1%
Remuneration of the Chairman of the Board, Mr Philippe Petitcolin - - - - 383,021
(change from the previous fiscal year) NA
Remuneration ratio compared to the employee median (France) - - - - 7
(change from the previous fiscal year) NA
Remuneration ratio compared to the employee median (Worldwide) - - - - 8
(change from the previous fiscal year) NA
Remuneration ratio compared to the employee average (France) - - - - 6
(change from the previous fiscal year) NA
Remuneration ratio compared to the employee average (Worldwide) - - - - 7
(change from the previous fiscal year) NA
CHANGE IN ADJUSTED EBIT

(FROM THE PREVIOUS FISCAL YEAR) -3% 19% 11% 17% 18%

(@) According to the AFEP guidelines, remuneration includes the plans, profit-sharing and overtime pay. Full-time employees on a

elements paid or granted during the fiscal year plus: permanent contract;

o for the corporate officers and employees: fixed remuneration, o for employees (Worldwide): fixed remuneration, variable

benefits in kind, variable remuneration and long-term incentives remuneration (received in respect of the previous fiscal year),
granted during the fiscal year based on IFRS 2 valuation; long-term remuneration granted during the fiscal year based on

o for employees (France): fixed remuneration, benefits in kind, IFRS 2 valuation, incentive plans and profit-sharing (full-time

variable remuneration (received in respect of the previous fiscal emﬁloyees only). I;orelg; cfurrenc||1es convertﬁd_mto eur:)s at the
year), long-term remuneration granted during the fiscal year exchange rate at the end of March 2025. Full-time employees on

based on IFRS 2 valuation, other individual bonuses, incentive a permanent contract.
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